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Editor’s Notes

The concept of a “'just price,” the notion that goods and
labor possessed an inherent worth which could be
measured, was a central tenet of the feudal age. The
modern day proponents of comparable worth have
breathed new life into this medieval notion. They argue
that working women historically have been segregated
into a limited number of occupations and consistently
underpaid for their efforts. Comparable worth, for them,
is a way of equalizing rewards for jobs that by some
“objective” standard are deemed equivalent.

Opponents of comparable worth argue that prices and
wages can never be a measure of inherent value but are
rather a delicate coordinating mechanism that balances
the supply and demand for goods and services. Instituting
comparable worth would subvert that market mechanism
and put in its place a system of administered prices.

This Manhattan Report explores both the rationale for
and the implications of comparable worth. Manhattan
Institute Publications Director, Joan Kennedy Taylor,
interviews June O°Neill of the Urban Institute,who looks
at what’s behind the pay gap between men and women and
points out the potentially disruptive effect that compara-
ble worth may have on the smooth functioning of labor
markets. For an historical perspective, Manharntan Report
Editor, Larry Mone, interviews Robert Higgs, an
economic historian from Lafayette College, who com-
pares the effectiveness of economic competition vs. gov-
ernment intervention in eliminating wage discrimination
against various ethnic groups in the past. Looking to the
future, an article by Joan Kennedy Taylor describes the
new wave of entrepreneurship by women and minorities,
which is helping them to bypass discrimination in the
marketplace.

Finally, a Manhattan Institute roundtable discussion
looks at women in the workplace and presents the pros
and cons of comparable worth as a strategy for improving
their economic status.

We announce with regret the departure of Duncan Bailey
from our advisory board. During his tenure at W.R,
Grace, Bailey was a central figure in the development of
the now-famous President’s Private Sector Survey on
Cost Control. We thank him for his efforts on behalf of
the Manhattan Report and wish him lock in his new
teaching position at the University of South Carolina.
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