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Can persistently, and disproportionately, high rates of unemployment among blacks and other
minority groups be explained by racial discrimination? This is the dominant opinion in most civil rights
arganizations, political parties, labor unions, in the media and academia; and on it the demands that
government overcome the handicaps of minorities in the marketplace are based.

Professor Walter Williams of George Mason University doesn’t deny the existence of racism in
American (or in any other) society. But he rejects the hypothesis that racial discrimination alone ac-
counts for minority group economic problems; and he emphatically rejects the conventional solution to
their problems, namely government intervention in, and restrictions and manipufations of, the labor
market. What minorities need most, according to Williams, is a free, unrestricted economy. Itisstate en-
croachment into free contracting that has in fact “effectually cut off the bottom rungs of the economic
ladder” for outsiders—among whom minorities are a disproportionate number.

Professor Williams has presented his radical arguments in a new book, The State Against Blacks.
This book has sparked radio, T.V., and newspaper interviews, and speeches around the country. The
Manhattan Report presents here excerpts from Williams’s recent, heavily attended address in New York
City, and from a provocative debate that is part of a video documentary based on his ideas.



The State Against Blacks

William Hammett—We're very privileged today
to have Mr, Carlos Campbell introduce our
speaker. M1, Campbell is the Assistant Secretary
of Commerce for Economic Development, and
chief administrator of the Economic Develop-
ment Administration, one of the prime agencies
in Washington charged with the task of promot-
ing economic development and technical assis-
tance in depressed areas of the United States.

Carlos Campbell —! want to tell you a little story
about a man who had a tremendous vision about
fulfilling his dream, if he could just get to Amer-
ica. He was about 21 years old at thetime and was
living in Panama. The year was 1925. He left
Panama, and, via Havana, Cuba, worked his way
to the United States. He arrived without any high
school education. So he worked his way through
high school, as a cabdriver in New York City, and
graduated in 1929 from DeWitt Clinton High
School. Notwithstanding the Depression, he
worked his way through St. Jehn's College in
Brooklyn, graduatingin 1933 at the age of 23 from
the School of Commerce with a degree in eco-
nomics and banking. Subsequently, he served a
brief apprenticeship and opened an accounting
practice in Harlem at 125th Street and Seventh
Avenue. He also ran a barbershop on the side to
make a little extra money. The barbershop was
doing well, so he went to the bank and asked for
money to open up two more barbershops. The
banker looked at him and said, young man, you
have your nerve asking for this kind of money. He
took a long pause and continued: but if you have
enough nerve to ask, | have enough nerve to
make the loan. So he started two more barber-
shops. After the war, he opened a liquor store,

and in 1957 he organized Allied Federal Savings
and Loan, He was the Chief Executive Officer and
President. Unfortunately in 1966 he passed away.
But about three months ago Allied Federal
merged with Carver Federal, and today it's the
largest black-controlled Savings and Loan
Association in the country.

I like to tell that story because the man from
Panama was my father. What connects his life to
Walter Williams's book is that he did not haveto
put up with a lot of regulatory hurdles and bar-
riers. He had absolutely no assistance from the
federal government. There was no CETA job
training program, so he did not get diverted from
his original goal to get a high school diploma and
then graduate from college. There was no Small
Business Administration, either. The government
didn’t help him out, but it didn’t stand in his way.

When I reflect on his experience, and when |
read Dr. Williams’s book, | also think about
Malcolm X, wha said that the lullaby sung by the
liberals made the Negro a beggar. | remember
Martin Luther King, who said that we have to get
rid of the slave mentality.  recall his speech to the
nation, standing in front of the Lincoln Memorial,
where he expressed his dream--of an America
where his children would be judged, not by the
color of their skin, but by the content of their
character. And then | ask if we need a Congres-
sional body that focuses on color instead of deal-
ing with condition and character? Do we need a
Black Caucus, when the real challenges blacks
confront are general economic conditions that
face all Americans?

Dr. Williams uses the term “poverty pimp)’
and it is unfortunately an appropriate one. If you
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"“Free markets tend to eliminate false stereotypes!’

Wailter Williams

go back and look at the $53 or $55 billion spent
on the Comprehensive Education and Training
ACH{CETA) program, you see that only 30 percent
of the people got placed into what are called
“real” jobs. What happened to the other 70 per-
cent of the people who were ostensibly trained?
Who really benefitted by the enormous expend-
itures? The consultants and the adminis-
trators—the people handling the paper—were
the people who got the windfall, not the people
with the greatest needs.

We must move toward full employment, and
this can only be done by creating an environment
in which business can expand. Many of the diver-
sions of the past have pacified people, but have
not solved any problems.

I feel that a book like Dr. Williams’s can con-
tribute to the betterment of this nation. | think it

‘can rip the mask off a lot of characters who have
been engaged in a perpetual Halloween show
and expose them for what they really are. We
have to move beyond the politics of pacification.
We have to leave demagoguery behind. We have
to deal with the basics, so our economy can be
open and responsive to all who want to work.

Walter Williams-—Suppose you were to ask me
what was the cause of the Grand Hotel fire in Las
Vegas, and suppose my response to you was that
the Grand Hotel fire in Las Vegas was caused by
oxygen. You'd be a little disturbed. But yet { tell
you, had there not been oxygen present, we
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would not have had that great fire. Now, what's
wrong with explaining the Grand Hotel fire by
saying that it was caused by oxygen? It does not
explain why the Carleton did not also burn down
in Washington, since oxygen was around it as
well,

Oxygen is so pervasive in the world that it
alone cannot explain very much. Similarly, with
discrimination. Discrimination is so pervasive
that it alone cannot explain very much. When |
say “discrimination)’ | mean all forms, including
sexual discrimination, racial discrimination, and
otherkindsthat I've been guilty of participating in
as well. When | was choosing a wife | discrimi-
nated against Chinese women, Japanese
women, white women, fat women, ugly women,
and women who did not bathe regularly. 'm
quite sure none of my tests for choosing a wife
would ever meet the Equal Employment Oppor-
tunity Commission (EEOC) validation criteria,

In Southeast Asia the Chinese are discri-
minated against. They've faced mass expulsions
and massacres over the centuries. But in some of
those countries the Chinese own 60 percent of
the GNP. The Armenians in the post-Ottoman
Empire owned a lot of wealth despite the fact that
the Turks tried to exterminate them. The Jews in
the United States did not have to wait for the end
of anti-Semitism to experience upward mobility.
Neither did Japanese or Chinese people. Among
Japanese and Chinese, 25 percent of their labor
force are professionals while 15 percent of the
general labor force in the United States are pro-
fessionals. Or look at blacks. The median income
of second generation West Indian blacks is higher
than most whites in the United States. You can ex-
plain none of these phenomena by discrimina-
tion; some of the people who were discriminated
against made and make much more money than
the people who discriminated against them.

When | state that discrimination does not ex-
plain much, 1 do not say that it doesn’t exist. But |
am saying that when you're formulating public
policy and you want to come up with com-
passionate solutions to people’s problems, you'd
best correctly identify the causal factors involved.

In The State Against Blacks 1 explain, more-
over, that misleading and ambiguous termi-
nology which confuses one phenomenon with
another phenomenon is itself a contributor to
social problems. Take words like “discrimina-
tHon" and “prejudice!’ Discrimination isthe act of
choice: and people use a lot of criteria for choos-
ing. Prejudice means pre-judging: it exists
because people try to economize on information
costs, and so form stereolypes.

Like discrimination, therefore, prejudice is
pervasive. A company may not send its recruiters
to an all-black high school to lock for a person to
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be trained as a physicist. Why? Not because the
employer necessarily dislikes blacks or thinks
they are incapable. But because his expectation
of finding a successful candidate at a school
whose average graduates read at the fifth and
sixth grade level is not very high. Given that he
has to pay interviewers to search, and the prob-
ability of finding a successful candidate is low, it
doesn’t pay to search at certain schools.

Looking at prejudice and discrimination in
these terms, we can understand credit practices
like “red-lining)” or certain kinds of hiring prac-
tices, without falling into the trap of concluding

that charging a black higher interest or prices -,

than a white represents hate or bigotry. A more
plausible hypothesis is that skin color or sex or
age or whatever is being used as a proxy by an in-
dividual who doesn’t want to seek more precise,
but more costly information.

Income differences between groups do not
necessarily reflect racial discrimination, not
when there are other, more plausible explana-
tions. For instance, besides skin color, there are
other characteristics which set the black popula-
tion apart from other groups, such as age. Black
people as a class are much younger than most
other ethnic groups in our society. For example,
the median age of Russian Orthodox Jews is
around 45 years. The median age of the Poles is
40, of the Chinese, 35; and the median age of the
U.S. population in general is around 29. How-
ever, the median age of the black population is
around 21 or 22, and that of Hispanics about 16.
Would you be surprised to find that the median
income of Hispanics is lower than that of Poles?
Well, would you be surprised if the median in-
come of 16 year-olds were lower than 40 year-
olds?
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For years people have asserted, as proof of
racial discrimination, that black male profes-
sionals don't make anywhere near the income of
white male professionals. They point to the me-
dian income of black male professionals, which is
around 74 percent that of whites. There's a lot of
literature focusing on this point. linvestigated this
issue some years ago at the Hoover Institution.
First | looked at the median incomes of black
female and white female professionals. | dis-
covered one of the best-kept secrets in the
United - States “since the Manhattan Project. it

“turmsoutthat black female e professionals’ mediar—

mcome s 12“5 percent of white female profes-
work;ng the same number of weeks a year, than
white female professionals. Could it be possible
that black females and white males are secretly
conspiring against black men and white women?
If that's the case, maybe black men and white
women need to organize!

But first | performed a rank-order correlation
test, a simple statistical procedure to compare dif-
ferent distributions. | looked across twenty-seven
occupation groups in the census, and it turned
out that white and black female professionals
were virtually identically distributed across all the
occupations. That s, the number one occupation
for females, white and black, was non-university
teaching. Forty-six percent of black female pro-
fessionals were non-university teachers; about
41 percent of white female professionals were.
The next importantone was nursing, and so forth.
As a matter of fact, | came up with a rank-order
coefficient of somewhere around 85 percent.

Among black and white male professionals,
however, the rank-order correlation coefficient
was 68 percent, suggesting a very dissimilar
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